
University of Bath UCU motion on Assessment boycott 
Motion agreed at branch meeting 17 November 2014 
 
 
University of Bath UCU notes General Secretary Sally Hunt's report of the meeting of the USS 
JNC held on 13/11/2014 in which she said: 
 
The boycott is being strongly supported across the country and it is against that backdrop of 
strong union action in support of our negotiating strategy that today's meeting finally saw 
some progress in three key areas: 
 
1. the employers agreed not to press their proposals to a vote 
2. a series of formal and informal negotiating meetings between now and the next joint 
negotiating committee (JNC) meeting on 15 January 2015 have been agreed 
3. tripartite agreement was reached that actuaries representing UCU, UUK and USS should 
meet to discuss the funding position. 
 
We congratulate our negotiators on preventing the employers from forcing through their 
proposals, which would wreck our pension scheme. 
 
We want to provide our negotiators with the support they will need in the series of meetings 
to be held between now and the next JNC meeting on 15 January 2015. 
 
We recognise that the employers are seriously divided on their proposal. Some have publicly 
expressed their doubts about and criticisms of the proposals. Others have either promoted 
the proposed changes or responded aggressively to the legitimate attempts to defend our 
pensions. 
 
We therefore call on UCU HE Committee at its meeting on 19 November to acknowledge the 
shift in the employers' negotiating stance by suspending the assessment boycott at those 
institutions that both publically question the need for the proposed changes outlined in 
UUK's statement to the USS JNC of 22 October and also announce that they will not be 
docking the pay of UCU members participating in the assessment boycott.    The boycott will 
continue at all other institutions. 
 
Rationale 
The employers are divided and the assessment boycott has forced them to step back and 
agree to further negotiations with UCU between now and mid-January. We should 
acknowledge their move while at the same time maintaining pressure on those employers 
that have sponsored, promoted or otherwise facilitated the changes that would wreck the 
USS pension scheme. 
This is a crucial time of the year for Vice-Chancellors. Final year undergraduate students are 
being primed for participation in the National Student Survey. NSS results are a key 
performance indicator in the calculation of the pay of VCs and some other senior managers. 
They feed directly into the iniquitous bonus culture that has seen VC pay and 
pension contributions soar over the last ten years. To maintain the assessment boycott at 
those universities that have not questioned the proposed USS changes and have docked the 
pay of UCU members participating in the boycott would strengthen the hand of our 
negotiators and hit aggressive employers where it hurts – in their pay packet. 


