Role

Nominee

Supporters

Statement

International
Rep

Galadriel
Ravelli

David Moon

I would like to continue serving in the role of International Rep as |
have done for the past 2 years. | have been actively involved in the
UCU Committee's work and | would be happy to continue
representing our international members within the Committee.

Branch
Membership
Secretary

Steve Alston

Peter Bradley
& Andrew
Hutchinson

Please accept my nomination for Membership Secretary, a
position I’'ve held since Jan 2019. Since that time I've
maintained the branch membership database and provided
regular updates for use by other members of the committee.
I’'ve welcomed all new members and processed leavers,
maintaining and gradually tidying a number of email lists. |
feel | have responded promptly to membership queries and
provided information when needed for the purposes of
campaigning.

Vice-
President

Fran Amery

Sophia
Hatzisavvidou
& David Moon

| am proud to have been part of teams of trade union reps
negotiating locally on issues including the gender pay gap,
anti-casualisation, cost-saving measures and USS, and am
seeking re-election as Vice-President in order to continue
this important work. As Vice-President my priority will be
advancing equality at the University, in particular as we work
to address Covid and its aftermath.

Health and
Safety

Michael Carly

David Moon

| ask for the branch's support in continuing as Health and
Safety representative. Over the last year, much of our work
as a branch has been related to H&S issues, and this is
unlikely to change in the near future, as the effects of the
pandemic interact with stress and mental health issues. |
have filled the role for a number of years now and believe
that | can continue to do so.

Green/
Environment
Rep

Sophia
Hatzisavvidou

David Moon &
Fran Amery

| am seeking re-election as Green/Environment Rep in order
to continue the important and timely work currently
underway at the University of Bath. In the last 12 months |
have contributed to the discussions that led to the Climate
Action Framework; | look forward to continuing my
participation in these discussions, aiming to ensure that UCU
members are kept informed on related deliberations and
outcomes and that they can have an input in these.

Recruitment
Officer

Ben Ralph

David Moon &
Sabina
Gheduzzi

| am standing for Recruitment Officer because | am
interested in building our union numerically, but also trying to
bring members from the periphery into the centre. | would like
to try and foster a culture of organised and organising
members, who can build power in the union and use that
power to ensure that the university is a happy and democratic
site of work and learning.

Teaching
Fellow Rep

Ben Ralph

Sabina
Gheduzzi

| am standing again for Teaching Fellow Rep because |
believe that these staff have so much to gain from organising
for better working conditions, against casualisation and low
pay, and academic freedom. Many of the staff | would




represent will be at this university for years to come, and so it
is crucial that we help set the direction of change to ensure
that the university is a happy and democratic site of work and
learning.

Treasurer

Tim Barrett

David Moon &
James
Davenport

| have been Treasurer of the University of Bath Local
Association since 2008. It took a number of years to fully
understand the union's accounting processes, but | believe |
am now the best candidate to continue to serve in this role.

Pensions
Officer

James
Davenport

David Moon &
Tim Barrett

Branch
Secretary

Sabina
Gheduzzi

David Moon &
Ben Ralph

| have been acting Interim Secretary since August 2020,
when the previous post holder left the University. | would
like to continue in the post for an extra academic year, |
have been a member of this University for a long time and
have held a few positions of responsibility within the
organisation. | would like to be given the opportunity to
contribute my knowledge of University processes for the
benefit of our members. If elected, | would also like to spend
some time to draft a Secretary manual so anyone taking on
the position in the future will have a clear understanding of
the role.

President

David Moon

Sophia
Hatzisavvidou
& Peter Allen

| am standing as Branch President as | wish to continue my
work in three areas: (i) to see through ongoing negotiations
on anti-casualisation, Equality Pay Gaps, and Professorial
Pay; (ii) the introduction of internal systems and
mechanisms within the branch to improve coordination of
the committee and caseworkers and facilitate easier
involvement by members; (iii) and to continue to bring the
experience gained by weekly Covid-19 pandemic meetings
to the ongoing response to the pandemic as the University
develops a ‘new normal’. If elected | will continue to work to
maintain good working relations with senior management,
while maintaining that the threat to withdraw labour
remains the most valuable tool in workers” arsenal when it
comes to securing positive change




